




KEY POINTS

● Assessment in context connected to goals and instruction

● Backward planning begin with the end in mind

● Assessment types & examples

● Rubrics evaluating student learning

● Grading a few tips
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DIAGNOSTIC, FORMATIVE, SUMMATIVE
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DIAGNOSTIC, FORMATIVE, SUMMATIVE





http://quietube7.com/v.php/http:/www.youtube.com/watch?v=JJ5yRhyIeFI


http://www.youtube.com/watch?v=JJ5yRhyIeFI




WHAT ARE YOU ASSESSING?

actually









🌶 U2 
LC2link→

https://docs.google.com/document/d/12lYFmr4EhYtbYgnwNNEFYGFmvlu0hrpsNCy4WwLwtBY/edit
https://docs.google.com/document/d/12lYFmr4EhYtbYgnwNNEFYGFmvlu0hrpsNCy4WwLwtBY/edit
https://docs.google.com/document/d/12lYFmr4EhYtbYgnwNNEFYGFmvlu0hrpsNCy4WwLwtBY/edit


Determine the mass of my car...
DON’T

● Break any laws
● Damage any property, equipment, or people
● Do anything unsafe

DO

● Use everyday items from the lab or home
● Collect robust data using a variety of methods
● Invoke relevant physics principles
● Work as a team

https://drive.google.com/file/d/1kzMSBvu1-cCC8jj26OegD3LvhfvWAJ4p/view






RUBRICS

● Scoring guide to evaluate performance based on set criteria

○ Directly connect assessment to the learning goals

● Working guide for students and teachers if shared at outset

○ Clarity of expectations; students can hit any target that is clear and 
stands still

● Instructional guide for teachers when planning lessons and 
learning

○ Backward design









SCALES









PROCESS VS. PERFORMANCE

“Timeliness” “Creativity” “Improvement” 
“Proofread” “Participation” “Effort” 

Understanding║Behavior

Performance║Process

82%

4 2.5 1.5



PROCESS: Scholarly Habits of Learning



FEEDBACK vs SCORING vs GRADING



PROVIDING TIMELY FEEDBACK
(i.e. plan your grading)

● Know why and what you are assessing

● Meaningful assessment: feedback > numbers

● Ask around for good systems for meaningful 
assessment

● Plan your assessments and grading relative 
to:

○ the learning cycle

○ your school grading/assessment calendars

○ personal calendars

● Not every assignment needs to be graded



HAVE A PLAN
● know the “what” and “why” of each 

assessment

● ultimate goal: improved student 
performance & understanding

● assess learning and mastery
don’t make kids “play school” or “guess 
the teacher”

● group learning = good.
group grading = bad.

● clear expectations: set, communicate, 
and keep!

● develop a thoughtful 
plan and stick with it

● work with school’s 
system

● support your 
observations

● NO SURPRISES!
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QUESTIONS FOR YOU & YOUR GROUP

● What would the assessment look like for the sample lesson you are 
teaching? Would there be both formative and summative?

● What is going to be the most challenging part of assessment for you? 
Why?

● Do you have any tips and tricks for recording keeping or tracking 
observations about students’ performance?

● If assessment is primarily about student success, how will you use 
assessment to help students thrive?




